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RECRIWTIO RHEOLWR GWYLFA / WATCH MANAGER RECRUITMENT

FFURFLEN DEWIS LLEOLIAD / LOCATION PREFERENCE FORM

Dylai ymgeiswyr nodi ar y ffurflen hon y swyddi hynny y byddent yn fodlon derbyn. Ni fydd hyn yn cael ei drafod yn ystod y cyfweliad. Sylwch, bydd eich dewis yn cael ei hystyried ond ni ellir ei warantu.

[bookmark: cysill]Applicants should indicate here which of these posts they would be willing to accept. This will not be discussed during the interview. Please note, your preference will be considered but cannot be guaranteed. 


	ENW / NAME: 
	

	F NUMBER: (internal only)
	

	LLEOLIAD / LOCATION: 

	Rhyl
	 
	Wrecsam / Wrexham
	
	Glannau Dyfrdwy / Deeside 
	

	Bae Colwyn / Colwyn Bay 
	
	Llandudno 
	
	Bangor
	

	Caernarfon 
	
	[bookmark: _GoBack]Caergybi / Holyhead 
	
	System Ddyletswydd Wledig / WDS Rural
	

	Hyfforddiant / Training
	
	Adran Diogelwch Tân / Fire Safety
	
	Gweithrediadu (nodwch Dwyrain, Canolig neu Gorllewin) / Operations (state East, Central or West)
	

	Darparwch unrhyw sylwadau neu wybodaeth bellach mewn perthynas â’ch dewis / Please provide any comments or further information in regards to your preference:      




	LLOFNODWYD / SIGNED: 
	
	DYDDIAD / DATE
	




We are an equal opportunity employer and welcome applications from all sections of the community. We are committed to equality of opportunity for all staff and applications from individuals are encouraged regardless of age, disability, sex, gender reassignment, sexual orientation, pregnancy and maternity, race, religion or belief and marriage and civil partnerships.
We welcome correspondence and calls in Welsh and English and we will respond equally to both and will reply in your language of choice without delay. Applications submitted in Welsh will be treated no less favourably than an application submitted in English.
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